
TCM MEETING 

09.01.16 

 

 

PRESENT: Jo Hetrick, Community Living Opportunities; Tim Gorton, Donna Holstein, SLI; 

Lisa Frazier, Susie Decker Case Management; Erin Arnold and Shawna Link, Caring and 

Compassionate Care; Becky Patterson, Becky’s Bridges; April Patton, Megan Boydston, 

Kenisha Morton, Monaco & Associates; Tracy Herman, Debra McKee, TARC; Mary Kennedy, 

TARC Case Management; Merilee Larson, Lifeworx; Coleen Hernandez, Paula O’Brian, 

CDDO; Adrian Rivera, Sabrina Winston, Billie Padilla, CDDO 

 

CDDO Updates: 

 BCI will be moved from the TARC server to the Cloud this fall. BCI users should not 

notice any difference. 

 Sabrina introduced the new CDDO Liaison Jess Reling. 

 The CDDO is working on updating policies. 

 Affiliate Agreements will be sent out soon.  

 The CDDO has volunteered to be the first to have the State Peer Review 

November 10, 2016. 

 PCSP – (handout) Coleen and Tim are participating on the State’s work groups. Each 

group is submitting their recommendations by Sept. 15th. 

Everyone is to go through PCSP training. The purpose to have a uniformed PCSP for 

any waiver. 

 Wichita State was chosen to ensure that the State’s policies meet the CMS Final 

Rule and Article 63 & 64. 

 

Stakeholder Meeting: 

 It was suggested that TCMs make sure that persons on their caseloads are 

connected with services. 

 The State is looking at non-utilization of services. Some people were coded 

incorrectly so be sure they are utilizing their services. The CDDO has to report 

why someone is not accessing services.  

 Initially the person should be added to the WL per the sign-in sheet. A 3160 is 

required to be in KMAP. 

  

Guest Speaker: 

Shelby Fry, TIES Director, spoke about the Workforce Innovation and Opportunity Act 

(WIOA). (handouts) 

 Shelby stated that she participated on the Sheltered Workshop state workgroup, 

that Sheltered Workshops must be compliant within five (5) years which began in 

2015. 



 The WIOA is a re-authorization of the Workforce Investment Act of 1988. The 

WIOA defines disability as individuals with significant disabilities which includes 

returning combat veterans, persons with TBI, missing limbs to persons with I/DD. 

Key points of change: 

 Schools can no longer contract while the person is still in high school that pay 

subminimum wages. 

 Voc-Rehab must use 15% of the Title 1 funding in transitioning individuals age 24 

and under. The transition process should begin for individuals at age 16 or 17. It 

was stated that Voc-Rehab is not prepared for this. 

 The last provision of the WIOA came into effect on July 22, 2016. It states that 

individuals 24 and under cannot go into a special minimum wage position until they 

have gone through training by the Designated State Unit, which is through Voc-

Rehab. It includes career counseling, peer review, and any other federal or state 

programs deemed eligible. 

 Everyone regardless of age must receive career counseling, local self-advocacy, 

self-determination and peer mentoring training opportunities yearly to continue to 

receive special minimum wages. New individuals must be done every six (6) months. 

 If an individual is working but not eligible for HCBS funding, there is a possibility 

of eligibility for the Working Healthy Supported Employment Waiver. 

 If the individual is TCM only the TCM must become an ILA.  

 Shelby stated that TIES is not accepting anyone under the age of 24 unless they 

have received their certificate through Voc-Rehab. 

 

 

Next meeting is Monday, Nov. 3rd, 3-5 pm. 

 

  
















